
Disability Discrimination Act 2005
In compliance with the Disability Discrimination Act 2005,

CNWL and ALL of its employees have a general duty 
and a responsibility to:

eliminate unlawful discrimination
eliminate disability-related harassment
promote equal opportunity
take steps to take account of disabled peoples’ disabilities, 
even where that involves treating disabled people more   
favourably than other persons
promote positive attitudes towards disabled people
encourage participation by disabled people in public life
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